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We’re three facilities proud—Leesburg Regional Medical 

Center, The Villages Regional Hospital and Leesburg 

Regional Rehabilitation Hospital. That’s over 500 beds 

with a well balanced work environment that ranks as one 

of the Top 100 Companies for Working Families year after 

year. The Villages Regional Hospital is expanding again 

and that means more opportunities to make a difference 

and grow your career. That’s $50 million dollars worth of 

expansion spanning 173,000 square feet. It means better 

healthcare and a better patient experience.

At Central Florida Health Alliance we believe in the 

power of people, from excellence in care for our 

friends and neighbors to colleagues and administration 

supporting each other like few systems can, or will. 

Learn more about our wide range of RN 

Career Opportunities and Apply Today!

To be considered you must have a current  
Florida RN Licensure and a Minimum 1 year 
hospital RN experience.

IT’S A GREAT TIME  
TO JOIN CFHA!

Our communities keep growing and so are we. That means exciting career 

opportunities are opening all over our system.

Visit us at www.cfhacareers.com 
EEO/AA/H/V. Drug-free Workplace/Tobacco-free Workplace.

2012
2013
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Spotlight on Education
Greetings from the Education Unit of the Florida Board of Nursing. Our unique unit 
provides expertise in issues related to nursing education.

If I have a Florida license, why do I have to have an 
additional screening to be able to work?
Applicants who have had previous arrest history may be required to have an additional 
screening in order to be able to work at certain facilities, such as hospitals and nursing 
homes.

Standards for Protocols: Physicians and ARNPs 
In Florida, an Advanced Registered Nurse Practitioner (ARNP) is defined by s. 464.003, 
Florida Statutes, as “any person licensed in this state to practice professional nursing 
and certified in advanced or specialized nursing practice, including certified registered 
nurse anesthetists, certified nurse midwives, and nurse practitioners.”
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4  A Message from the Board Chair
The Florida Board of Nursing is excited to begin publishing our 
new quarterly newsletter. We are most eager to bring nurses 
throughout the state closer to the activities and work of the 
Board. 24

18 Frequently Asked Questions
Do you have a question for the editor? Feel free to contact us at 
info@FloridasNursing.gov.

8  From the Desk of Joe Baker, Jr.
We are excited to now have this newsletter forum to 
communicate with you -- our stakeholders.

10  Calendar of Events

6  A Message from MQA
I appreciate every opportunity to speak with our health care 
practitioners. Serving you is one of the key responsibilities of 
the Division of Medical Quality Assurance, and our nursing 
professionals represent the largest profession-specific group 
of licensees. 

Are You Renewal Ready? 
The Florida Department of Health, Division of Medical Quality Assurance verifies a 
practitioner’s continuing education record in the electronic tracking system at the time 
of license renewal. 

To Question, To Learn, To Discover
An in-depth look at the two NCSBN studies and their potential impact on 
the future of nursing.21

Disciplinary Actions
At each board meeting, disciplinary cases are brought before the board for final action. 
These cases are based on complaints and investigations against Florida nurses and 
certified nursing assistants. 
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T
he Florida Board of Nursing is excited to begin publishing our new quarterly newsletter. 

We are most eager to bring nurses throughout the state closer to the activities and work 

of the Board. The Board’s primary purpose is to protect the public, assuring patients and 

families receive safe quality care. This is an opportunity to stay current and knowledgeable regarding 

nursing practice and have the information and knowledge to advocate for the best evidence based 

nursing regulations and policies.

As the board chair, I bring over 40 years of professional experience as a registered nurse in Florida.  

I was previously employed with Jackson Health System in Miami from 1974-2012 in various roles 

including Clinical Nurse Specialist, Assistant to the Chair of the Public Health Trust and Director for 

the Center for Nursing Excellence. I received my Bachelor of Science and Master’s in Nursing from 

the University of Florida and my PhD in Nursing from the University of Miami. Most recently I was 

appointed to the Health Council of South Florida, and I serve as faculty at Barry University and 

Director of the Florida Action Coalition’s SIP grant on nursing leadership.

In future issues you will hear from Board members on various topics. I look forward to all this 

publication will be able to offer our great state. 

ANN-LYNN DENKER, PHD, ARNP

Linda Horton 
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Florida  Board of Nursing
4052 Bald Cypress Way
Bin C-02
Tallahassee, FL 32399-3252
PHONE (850) 245-4125

Office Hours
8:00 AM to 5:00 PM ET
www.floridasnursing.gov
Customer Contact Center
Mon-Fri 8:00 AM to 6:00 PM ET
(850) 488-0595

Mission:
The Florida Board of Nursing licenses, monitors, 
disciplines, educates and, when appropriate, 
rehabilitates its licensees to assure their fitness 
and competence in providing health care services 
for the people of Florida. The sole legislative 
purpose in enacting the Nurse Practice Act is to 
ensure that every nurse practicing in Florida meets 
minimum requirements for safe practice. It is the 
legislative intent that nurses who fall below minimum 
competency, or who otherwise present a danger to 
the public, shall be prohibited from practicing in the 
state of Florida.
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Halifax Health is a committed
and active partner in our nurses’
pursuit of higher education and
career advancement. To see
position descriptions and 
apply, please go to:

halifaxhealth.org/careers 
or call Halifax Health Human
Resources at 386.254.4035

Halifax Health, East Central Floridaʼs

largest and most comprehensive healthcare

provider with 678 licensed beds and more

than 45 medical specialties, is currently 

hiring enthusiastic nurses for:

Director of Nursing - Emergency Services,
Cardiology, Critical Care, Emergency,

Hospice, Psychiatrics, Neurology 
and Operating Room

Offering excellent benefits and 
opportunities for professional growth.

› Full-time, part-time and per diem

› Continuing education

› Relocation benefits

› Nursing loan forgiveness, including BSN 
and MSN programs paid at 100%

› Competitive compensation and benefits

Sand between the toes, 
beats snow in your 

boots any day.

FEATURED OPPORTUNITY 

Director of Nursing -
Emergency Services

0214-2348
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fromMQA

I appreciate every opportunity to speak with our health care 

practitioners. Serving you is one of the key responsibilities of the 

Division of Medical Quality Assurance, and our nursing professionals 

represent the largest profession-specific group of licensees. The 

Florida Department of Health has a 125-year legacy of public health in 

Florida and we aim to uphold that each day by pursuing excellence and 

producing superior services.

Our jobs every day are to make licensing and regulation more 

efficient. We want nursing professionals like yourselves to feel that 

using the Department of Health for services such as licensing, license 

renewal and continuing education tracking is an easy process and 

that our employees are here to guide you through any difficulties. 

Our employees uphold the Department’s values of innovation, 

collaboration, accountability, responsiveness and excellence. In fact, we 

instituted a credit card payment system last fiscal year that dropped 

renewal times from nearly four days to about six hours. I hope you 

will find future renewal requirements easier to navigate with the new 

payment opportunities.

This newsletter is a great opportunity for the Board of Nursing to 

communicate with its main customers: our health care practitioners. 

The Division values communication, and has dedicated itself to finding 

new avenues of sharing information with all of our stakeholders. If we 

communicate with our nurses, we communicate with the health care 

community and consumers at every level – in people’s homes, extended 

care facilities, nonprofit groups, schools and, of course, hospitals and 

provider offices. 

We want you to share the messages of Medical Quality Assurance 

and the Department of Health, where we strive every day to meet 

our vision of making Florida the healthiest state in the nation. So 

many times it is nurses who talk to patients and families about care 

issues, including maintaining a healthy weight. MQA has taken up 

the challenge of Healthiest Weight Florida, a Department initiative 

launched last year to divert the track toward growing obesity – a trend 

seen in the state and nationwide. We know this track will cost us billions 

of additional dollars in care for chronic diseases such as diabetes and 

cancer. Help us stop that trend.

The Division works daily to become the leader in quality health care 

regulation. Please reach out to us if you have questions or comments 

that will help us reach our goals. 

LUCY C. GEE, DIRECTOR, DIVISION OF MEDICAL QUALITY ASSURANCE 
FLORIDA DEPARTMENT OF HEALTH

“We want you to share the messages 

of Medical Quality Assurance and the 

Department of Health, where we strive every 

day to meet our vision of making Florida the 

healthiest state in the nation.” 
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We offer excellent Health & Retirement Benefits, Tuition Reimbursement,  
On-site Fitness Center, On-site Daycare Center and more!  

To apply, please visit www.memorialhospitaljax.com/careers

Memorial Hospital is currently seeking skilled and highly 
qualified nurses to join our dynamic team.  Memorial Hospital is 
known for delivering friendly, compassionate care and improving 
patients lives by offering the latest advances in medicine.

Your Career Matters.
For nearly 50 years, Concorde Career Colleges has prepared thousands of people for rewarding careers in the 
healthcare industry. We specialize in education with a clearly defined purpose. Our goal is to prepare students 
for the most in-demand jobs in healthcare.

Qualifications we’re looking for include:

• Current RN license in the state of employment 

• MSN degree required 

• Meet all of the qualifications as set forth by the Board of Nursing in the state of employment 

• 3 years of recent clinical experience

We offer:
Medical/dental/vision, 401K retirement plan, paid holidays, vacation, and 
education reimbursement for full-time and part-time employees.

To apply, email resumes to jobs@concorde.edu or visit www.concorde.edu/careers

Be part of life changing work. Join Concorde. EOE/M/F/D/V

Now Hiring Nurse Instructors!
Jacksonville,  Miramar, Orlando, Tampa
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From the Desk
of Joe Baker, Jr.

We are excited to now have this newsletter forum to 

communicate with you -- our stakeholders. The Florida Board of 

Nursing staff and members look forward to sharing important 

updates with you in each quarterly publication which will keep the 

entire nursing community in Florida up-to-date about regulatory 

issues.

If you are not yet familiar with our “new” website, please 

take time to peruse its many features and options via www.

FloridasNursing.gov. Our goal is to keep this site current with 

pertinent information from both the board and the Department 

of Health about education programs, applying for licensure, 

renewal, and continuing education requirements. Sign up to 

receive email updates from us or you can also follow us on Twitter 

@FLNursingBoard. Through our website, as well as the Division 

of Medical Quality Assurance web portal www.FLHealthSource.

gov, all Floridians can access key information relating to existing 

licensees and “hot topics” in the regulatory arena. If you need 

additional assistance or information at any time, please email us at 

info@FloridasNursing.gov.

Our website also lists the dates and locations of the board’s 

meetings around the state. These meetings are open to the public 

and we encourage attendance by those who want to observe the 

board “in action” as it reviews applications for licensure, conducts 

disciplinary hearings, and discusses rule promulgations.

I want to take this opportunity to thank the board members 

for their dedication to protecting the public through what they do 

as nursing regulators. My staff members in the Tallahassee-based 

board office are equally concerned with public protection in our role 

of providing administrative support to the board, and I appreciate 

their dedication day in and day out.

So please enjoy this premiere edition of our newsletter. And be 

sure to let us know if you have ideas or suggestions for articles or 

topics for us to publish in the future.

Best wishes.

Joe Baker, Jr.

Executive Director

JOE BAKER, JR., EXECUTIVE DIRECTOR

“My staff members in the Tallahassee-based 

board office are equally concerned with public 

protection in our role of providing administrative 

support to the board, and I appreciate their 

dedication day in and day out.”
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Grow as a 
nurse and enjoy a 

fulfilling 
career with an 
award-winning 

healthcare leader!
Celebrating 81 years of caring for our community, Indian River Medical Center is a 335-bed not-for-
profit hospital centrally located on Florida’s east coast.

At Indian River Medical Center, our mission—first, foremost and always—is to improve the health 
and well-being of the people and communities we serve. To do that effectively, we are forward-
looking about how we deliver the best possible care and recognize the value of top nursing talent. 

Our past 15 years have been filled with success and transformation.

Working together, we have transformed our community hospital into a sophisticated, multi-specialty 
medical center that provides area residents with a comprehensive set of services usually found only 
in much larger cities.

All of our decisions have been driven by one goal: providing Indian River County with the best 
possible care.  Inspired by this goal, we have achieved tremendous success.

Here are a few examples of which we are particularly proud:

Become an IRMC Registered 
Nurse and be valued as an 
important member of Our 

Team!

ICU and CVICU   
Float Pool 

Cardiac Care / Telemetry
Medical/Surgical/Orthopedics   

 Emergency Services
  Oncology

Surgical Services (OR, PACU)  
Women’s Health

To learn more about 
our life-changing

 career opportunities and 
to apply, please 

visit our website at 
www.irmc.cc or contact 
our nurse recruiter at

 (772) 567-4311 ext 1125

• Our cardiology and oncology 
affiliations with Duke Medicine 
combine the clinical and organizational 
strengths of IRMC with Duke’s expertise 
and experience, ensuring that world-class 
cancer and heart care can be delivered to 
patients and their families right here in 
Indian River County.

• Our robust set of services – unlike any other 
found in our area or in other communities 
our size – include:

• The Heart Center – the county’s only 
heart, valve and interventional surgery, 
including 24/7 cath lab; outpatient heart 
failure management clinic; accredited 
cardiac rehab program.

• Neurosurgery Services – full range of 
services including minimally-invasive brain 
and spine surgeries.

• Stroke Care – the only local provider to 

be designated a Primary Stroke Center of 
Excellence by The Joint Commission.

• Women’s Health – the county’s only 
provider of maternity services.

• Orthopedics – perform more than 1,200 
total joint hip, knee and shoulder and spine 
surgeries per year

• Our “A” rating – the top grade – in 
patient safety from The Leapfrog Group, 
an independent industry watchdog, who 
rates how well hospitals protect patients 
from accidents, errors, injuries and 
infections.

• Our expansion projects, including our 
new Scully-Welsh Cancer Center and the 
Health and Wellness Center, among other 
things; and

• Our top-notch patient satisfaction 
as a result of our extraordinary patient 
experience. An Equal Opportunity Employer
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BOARD MEETINGS FOR 2015
The Florida Board of Nursing meets publically every two months to review licensure 

applications, disciplinary cases and discuss any legislative changes. All board meetings 
are open to the public and you are encouraged to attend!

Our meetings are held in different cities around the state to maximize the opportunity for 
the public to attend. You can find meeting agendas on our website at 

www.FloridasNursing.gov/meeting-information approximately two weeks prior to each 
meeting. If you are interested in attending, see our calendar below for the 2015 schedule. 

February 5-6
Full Board Meeting
World Golf Village
 Renaissance
500 South Legacy Trail
St. Augustine, FL 32092
(800) 468-3571

April 16-17
Full Board Meeting
DoubleTree by Hilton 
Deerfield Beach-Boca 
Raton
100 Fairway Drive
Deerfield Beach, FL 33441
(954) 427-7700

June 3
Long Range Planning 
Meeting
Tampa Airport Marriott
4200 George J Bean 
Parkway
Tampa, FL 33607
(813) 879-5151

June 4-5
Full Board Meeting
Tampa Airport Marriott
4200 George J Bean 
Parkway
Tampa, FL 33607
(813) 879-5151

August 6-7
Full Board Meeting
Hilton Miami Airport
5101 Blue Lagoon Drive
Miami, FL 33126
(305) 262-1000

October 8-9
Full Board Meeting
Orlando 
Marriott Lake Mary
1501 International 
Parkway
Lake Mary, FL 32746
(407) 995-1100

December 3-4
Full Board Meeting
DoubleTree by Hilton 
Deerfield Beach-Boca 
Raton
100 Fairway Drive
Deerfield Beach, FL 33441
(954) 427-7700

We’re 
inspired

A better way to experience your nursing career is here. It’s an extension of a healthcare ministry that’s 
respected nationwide for achieving clinical excellence within a faith-based culture. And, you can fi nd it 
at Florida Hospital in Tampa Bay. 

As part of the growing Adventist Health family, we’re a place where you’ll be appreciated for your God-given talents, e ncouraged to 
advance your career, and rewarded in many ways. Our nurses feel blessed to be here, and we know you will too.

at FloFloridrida Ha Hospospitaital il in Tampa Bay. 

As pAs partart f tof thhe g irowing Ang Advendventistt  Health h famif ly, we’re a placace where you’you ll bll be appprecp i tiated fd for yoy ur Gur God-god-given talents, e ncouuragerag d
advadvavancence youryoury carcareereer, anddand rewrewardarded in mamany ways. Our nurses fs feeel el blebleslessedsed to bto be hee herere, , andand we kwe knownow you ouyo willwill too.

• Florida Hospital Tampa
FHTampaCareers.org

• Florida Hospital Carrollwood
FloridaHospital.com/Carrollwood

• Florida Hospital at Connerton Long Term Acute Care
FHTampaCareers.org 

• Florida Hospital North Pinellas
FloridaHospital.com/North-Pinellas/Careers

• Florida Hospital Wesley Chapel
FHWesleyChapel.org

• Florida Hospital Zephyrhills
FloridaHospital.com/Zephyrhills/Careers

by a new way 
to care
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Everything you want in your healthcare career is here at UF Health, the 
Southeast’s most comprehensive academic health center. 

Registered Nurses
All Specialties - Full Time, Part Time & PRN Positions

Our  agship facility, 852-bed UF Health Shands Hospital, is complemented by 
specialty hospitals for rehab, psychiatric, children’s and oncology. There is an 
incredible diversity of opportunity for you here in the fun and eclectic college 
town of Gainesville, Florida.

Apply Online at: jobs.ufhealth.org

University of Florida Health is a collaboration of the UF Health Science Center and Shands
 Equal opportunity employer and drug-free workplace.

Quality Patient Care
Innovative Research
Education & Opportunity

YOUR OWN
CUSTOMIZED 

HOSPITAL
PATIENT GUIDE

No Cost To You.
Fiscal restraints and budget line item 
cancellations have hospitals cutting back 
in all areas. Here’s help. Our Patient 
Guides are an excellent perceived patient 
benefit saving your hospital time and 
money while informing and educating 
patients about your facility and their care. 
Best of all, there’s no effect on your 
bottom line, we produce them at 
absolutely no cost to you.

Your full-color, glossy, Patient
Guide is completely customized for 
your hospital.

You also get an easy-to-use ePub 
version to send to patients with 
email-also at no cost.

Inform and educate your patients 
quickly and efficiently. Your 
professional staff can now spend less 
time answering routine questions.    

Your hospital needs one
and you can get it free.
For complete, no obligation, information

on how we can provide your 
Hospital Patient Guide, call or email today.

Gary Reynolds 1-800-561-4686 ext.115 
or greynolds@pcipublishing.com

SAINT LUKE’S
PATIENT
INFORMATION
& VISITOR 
GUIDE

Saint Luke’s Hospital

&PATIENT
              VISITOR   

INFORMATION     
         GUIDE

   

RN TO BSN
100% ONLINE

FOR AS LITTLE AS

$7,500*!
844.738.7381

1000 Longfellow Blvd. Lakeland, Florida 33801
attedd ddudurinring ag appppliicicaaatiitiioioiotiii n pn pn pn procococcrocroccrocroccessesssessessessessesses .*Numbeber or off tff ransfer credredddedits wwill be evevaluaa 0116615
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Spotlight On:

Education
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Greetings from the Education Unit of the Florida Board 

of Nursing. Our unique unit provides expertise in issues re-

lated to nursing education. The nursing education consul-

tants serve as a resource for the nursing community. The Ed-

ucation Unit is responsible for the review of applications for 

new nursing education programs, new certified nursing as-

sistant training programs, continuing education providers, 

internationally educated applicants and associated material. 

Additional responsibilities include communication related to 

scope of practice, licensure, laws and rules that govern the 

practice of nursing and issues that impact nursing education. 

Senate Bill 1036 from the 2014 legislative session became 

law on July 1, 2014 as Chapter 2014-92, Laws of Florida. 

You can view the actual bill language at http://laws.flrules.

org/2014/92. The legislation contains the following changes 

for the nursing education community:

• The definition of “clinical training” is expanded to in-

clude simulation and the use of simulation is increased 

to 50 percent for each content area;

• Clinical training is limited to the United States, Wash-

ington, D.C., or a possession or territory of the U.S.;

• The definition of the “practice of practical nursing” is 

expanded to include “teaching of general principles of 

health and wellness to the public and to students other 

than nursing students”;

• Graduates of approved programs who do not take the 

licensure exam within six months of graduation are 

required to complete a board-approved preparatory 

course;  the program is responsible for ensuring the 

graduate’s completion of the course, if required;

• Calculation of the required passage rate data will now 

include only first-time test takers who take the licensure 

exam within six months of graduation;

• Re-calculation of the required passage rate data will be 

done by the board for programs which receive students 

who have transferred more than 12 credits from a ter-

minated program;

• Remediation plans must include “specific benchmarks 

to identify progress toward a graduate passage rate 

goal”;

• The Board of Nursing is authorized to extend a pro-

gram’s probationary status for one additional year if 

the program demonstrates “adequate progress” towards 

“the graduate passage rate goal”;

• Nurses are exempt from continuing education require-

ments if they are certified by an accredited health care 

specialty program; and

• Professional nursing education programs are required 

to become accredited by July 1, 2019, or within five 

years after the date of enrolling the program’s first stu-

dents.

The Board’s Nursing Education Unit is available to you as 

a resource to answer questions as we move forward with the 

implementation process of the bill.  Please reach out to these 

staff members via either MQA.NursingEducationCorrespon-

dence@flhealth.gov or 850.245.4444 ext. 3612.

As a reminder, the Unit holds quarterly conference calls 

with nursing education program directors. We invite you to 

participate in these conversations which are critical to our 

relationship as regulators and educators. Information about 

these calls, and other important updates, is available via our 

website at www.floridasnursing.gov.

“Our unique unit provides expertise in 

issues related to nursing education. The 

nursing education consultants serve as 

a resource for the nursing community. 

The Education Unit is responsible for the 

review of applications for new nursing 

education programs, new certified 

nursing assistant training programs, 

continuing education providers, 

internationally educated applicants and 

associated material.

SHERRI SUTTON-JOHNSON, MSN, RN, DIRECTOR OF EDUCATION

Greetings from the Education Unit of the Florida Board

of Nursing. Our unique unit provides expertise in issues re-

lated to nursing education. The nursing education consul-
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SHERRI SUTTON-JOHNSON, MSN, RN, DIRECTOR OF E



14FLORIDA BOARD OF NURSING WINTER 2015

The Florida Department of Health, Division of Medical Quality 

Assurance verifies a practitioner’s continuing education record in the 

electronic tracking system at the time of license renewal.  This pro-

gram is part of our commitment to expeditiously license health care 

professionals who meet statutorily mandated standards of competen-

cy.

The Are You Renewal Ready? program was implemented in two 

phases to provide a smooth transition for all practitioners and CE 

Providers.  During Phase 1, the Department encouraged practitioners 

to start learning about the Continuing Education Electronic Tracking 

System and report course completion. Practitioners were prompted, 

but not required, to self-report CE hours when they renewed their li-

cense.  This phase ends on April 30, 2015. 

Phase 2 will require all CE hours be reported via the Continuing 

Education Electronic Tracking System to renew a license.  Once Phase 

2 begins, practitioners must report course completion before their li-

cense can be renewed. The Department encourages practitioners to 

log in to the tracking system before applying for renewal to ensure 

information is complete and accurate.  Although most CE Providers 

report CE classes to CE Broker immediately, they legally have 90 days 

to report classes.  Verifying timely reporting by CE Providers shortly 

after course completion is key to a seamless renewal experience.    

Please see the chart below for the Optional and Mandatory report-

ing cycles for your Profession. 

CE Broker (CEBroker.com) is the official CE Electronic Tracking 

System for Florida’s health care professionals and the Florida Depart-

ment of Health. There is no cost to create a basic account, although 

additional subscription options are available to best meet the practi-

tioner’s needs. The CE Electronic Tracking System is designed to sim-

plify CE reporting. This easy and convenient system will help Practi-

What county in Florida has the 

fewest Nurses?

Here’s a hint or two…this county sponsors 

one of Florida’s oldest recurring festivals 

- the Chalo Nitka (www.chalonitka.com). 

The Chalo Nitka Festival, held in March, is 

a celebration of local history and culture 

- similar to a county fair. The festival also 

draws attention to the long and friendly 

relationship between the local Seminole 

groups and the County’s settlers. Brighton 

Seminole Indian Reservation is located in 

this county.

(Look at the bottom of this article 

for the answer.)

The State of Florida has ~345,196 

active nurses (~79% are RNs) 

making it the largest professional 

group regulated by the 

Department of Health.
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PROFESSION OPTIONAL REPORTING CYCLE
Phase 1

MANDATORY REPORTING 
CYCLE

Phase 2

Licensed Practical Nurse N/A 8/1/13 – 7/31/15

RN’s and ARNP’s  Expiring 4/30 
Even Year

N/A 5/1/14 – 4/31/16

RN’s and ARNP’s Expiring 7/31
 Even Year

N/A 8/1/14 – 7/31/16

RN’s and ARNP’s Expiring 4/30 
Odd Year

5/1/13 – 4/30/15 5/1/15 – 4/30/17

tioner’s gain peace of mind by tracking their CE history and digitally 

storing their hours and certificates.  Even if the practitioner has never 

logged into CE Broker, they already have a free account.  Go to CE Bro-

ker, click on “Get Started” and follow the prompts.  It is that easy!

CE Broker even has a handy app for iPhones and Androids to quickly 

check and/or report CEUs throughout the reporting cycle (requires a 

subscription to the Professional version which is $29 a year).   

Not sure what CEs are still needed?  CE Broker powers the Official 

Course Search for the Florida Department of Health. So searching for 

continuing education courses offered by more than 4,500 educational 

providers to fulfill the requirements is quick. All courses are offered 

by approved educational providers and qualify toward license renewal.

After CE hours have been reported and verified, the license renewal 

process is quick and easy - just log in to FLHealthSource.com to com-

plete the renewal process.  Be stress free: Record CEs far before the 

deadline and be renewal ready.   

To help us serve you better, please log in to FLHealthSource.com 

and verify your mailing and email addresses.

To learn more about Are You Renewal Ready?, please visit 

www.FLHealthSource.com.

Answer:  Glades County only has 24 active LPNs and 11 active RNs.  

As of the 2010 census, the population was 12,884. Its county seat is Moore Haven.

Baptist Health is an Equal Employment Opportunity employer. These positions is not open to any third party recruiters, consultants and/or staffing vendors at this time.

Do the work you love at Baptist Health South Florida – where we offer Full-Time, Part-Time 
and Per Diem opportunities at our Hospitals, Physician Offi ces and Centralized Staffi ng 
Center. Nurses at all levels of experience, from Staff RNs to Leadership, will fi nd everything 
they need to thrive in our award-winning, patient-centered environment.

® – 

Once again presented with Magnet status for Excellence in
Nursing at Baptist Hospital (through 2015) and South Miami 
Hospital (through 2018).

We will champion your goals, encourage your potential and support your success. You will also enjoy:

Talk to our nurses and see why they have chosen Baptist Health as their employer of choice! 

Your Passion for 
Nursing Belongs Here.

Baptisthealthjobs.net
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Frequently 
Asked 

QUESTIONS

Do you have a question for the editor? Feel free 
to contact us at info@FloridasNursing.gov

UPDATES
Q:  How do I update my address?
A:  That depends. Are you an applicant for licensure or do you already hold 

a license? Licensees have the ability to login to their account and make 

changes while applicants must have the changes approved manually by 

the board office. See the steps below for completing the change for both 

options. 

Applicants
1. Complete and mail the address change form to the address provided on the 

form. Or fax to the Board of Nursing at 850-617-6460.

Licensees
1.  Log in to Online Services by selecting your profession from the drop-

down menu and entering your User ID and Password.

 a. Your User ID and Password were mailed with your initial license. 

Please look at the center section and refer to the Online Services Instruc-

tions, item #5.

  b. If you do not have your User ID and Password, click on “Get Login 

Help.“

2.  Select “Update Addresses” on the left side of the page.

3.  Enter the new address information.

4.  Once you have entered your new address, click on “Process.“ You will re-

ceive a confirmation page that displays the updated address.

Q:  How do I change my name on my nursing or 
CNA license?

A:  Name changes require legal documentation showing the name change.  

Please submit a request including your full name as it appears on your 

license, profession, license number, your new name, your date of birth, 

the last four digits of your Social Security number, and your signature.  

Attach supporting documents, which must be one of the following:

• A copy of a state issued marriage license that includes the original signa-

ture and seal from the clerk of the court;

• A divorce decree restoring your maiden name; or

• A court order showing the name change (adoption, legal name change, 

federal identity change).

Documents and requests can be sent to the following address:

Department of Health

Bureau of Operations, Licensure Support Services

4052 Bald Cypress Way Bin C 10

Tallahassee, FL 32399-3260

FAX (850) 245-4791

Any one of these items will be accepted unless there is a question about 

the authenticity of the document. If you wish to receive a new license that 

reflects the name change, you must request a duplicate license with a fee of 

$25.

continued on page 18
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Training and education, not employment are being offered in this ad. No guarantee of employment or salary is made through this ad. All Florida campuses are licensed are licensed by the Florida Commission for 
Independent Education, license numbers 3719, 4386, and 4772, respectively. The Practical Nursing program is approved by the Florida Board of Nursing, and is a diploma program. The Professional Nursing program is approved 
by the Florida Board of Nursing, and is an Associate degree program. For more information including program costs, completion information, placement rate, and median loan debt, please visit www.jerseycollege.edu/policies.

/MyNursingED @Jersey_College

 

Call to 
schedule 
a tour! 

Professional Nursing Program  
(LPN to RN Bridge)

Professional Nursing Program  
(RN)

Practical Nursing Program  
(LPN)

FLEXIBLE SCHEDULES—DAY AND EVENING PROGRAM OPTIONS AVAILABLE

Live the

1-866-NURSE-LIFE

Multiple 
Florida 

Campuses

 
Connect with fellow nurses leading 
the way for worker and workplace 

health and safety. Learn more about 
the American Association of  
Occupational Health Nurses.

Free Subscription to
StuNurse magazine!

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPO H LFOR NURSING DEGREE HOLDERS

Thinking Outside the Box:COMBINING CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

TREATMENT OF PHYSICAL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

tionwideti

Do you know someone who is a 
student nurse, or someone 

considering a nursing career?   Then 
let them know about the StuNurse 
magazine.  A subscription to the 

StuNurse digital magazine is FREE and 
can be reserved by visiting 

www.StuNurse.com and clicking on 
the Subscribe button at the upper 
right corner. Educators... let your 
students know they can subscribe 

free of charge! 

AW
RS

College of  Nursing

nursing.ucf.edu  |  407.823.2744

Bachelor of Science in Nursing (BSN)
RN to BSN / RN to MSN (online)

Master of Science in Nursing (MSN)
Adult/Gerontology Primary Care 

Nurse Practitioner (hybrid)

Family Nurse Practitioner (hybrid)

Leadership & Management (online)

Nurse Educator (online)

Doctor of Nursing Practice (DNP)
Adult/Gerontology Primary Care 

Nurse Practitioner (hybrid)

Family Nurse Practitioner (hybrid)

Post-MSN Advanced Practice (online*)

Post-MSN Nurse Executive (online*)

Doctor of Philosophy (PhD)
(NEW online* format)

We’re Hiring! 
Visit our website to learn more.

* attend intensive seminars, once in spring and once in fall

Highest ranked online graduate 
program in Florida, top 25 in nation.

—U.S. News & World Report
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PRACTICE AND REQUIREMENTS
Q:  Where do I find the current Nurse 
 Practice Act?
A:  The Nurse Practice Act can be found on the Board website on the Re-

sources page. The Practice Act and all the Board rules can be located 

under “Florida Statutes & Administrative Codes” or at this address: 

floridasnursing.gov/resources/.

Q: How many contact hours do I need for a 
full biennium?

A:  All Florida-licensed LPNs, RNs, CNSs and ARNPs are now in a 

24-month renewal cycle and must complete 24 hours of appropriate 

continuing education during each renewal period. The 24 hours must 

include two (2) hours on Prevention of Medical Errors, and two (2) 

hours in Laws and Rules that govern the practice of Nursing (begin-

ning with the biennium ending in 2015). HIV/AIDS is now a one-time, 

2-hour CE requirement to be completed prior to the first renewal. 

Domestic Violence (DV) CE is now a 2-hour requirement every third 

renewal. Since Domestic Violence (DV) is a 2-hour requirement, the 

licensee will have 26 hours of CE during the renewal period when DV is 

taken. For example, if you renewed your license on April 30, 2009, and 

completed DV during the 2007-2009 licensure cycle, you are required 

to complete the Domestic Violence CE before the April 30, 2015 re-

newal.

Q:  Are there any CE exemptions available for 
nurses with accreditation? 

A: Licensed nurses (LPN, RN, ARNP) are now exempt from all continuing 

education requirements for licensure renewal if they are certified by a 

health care specialty program accredited by the National Commission 

of Certifying Agencies (NCCA) or the Accrediting Bureau of Specialty 

Nursing Certification (ABSNC) by Section 464.013(3), Florida Stat-

utes.

Q:  What are the mandatory in-service hours 
for CNA?

A:  Every 2 years, in-service hours shall include: Bloodborne Pathogens, 

Infection Control; Domestic Violence; Documentation & Legal Aspects 

for CNAs; Resident Rights; Communication with impaired clients; CPR 

skills; and Medical Error Prevention/Safety. A CNA’s agency or facility 

may require their employees to complete specific in-service hours as 

part of their employment.

HOT ITEMS
Q:  How long do I have after I graduate to 

take the NCLEX examination?
A:  There is no time limit for you to apply to take the examination, howev-

er, if an applicant who graduates from an approved program does not 

take the licensure examination within six (6) months after graduation, 

he or she must enroll in and successfully complete a board approved 

licensure examination preparatory course. The applicant is responsible 

for all costs associated with the course and may not use state or federal 

financial aid for such costs.

Q: What is ‘Healthiest Weight Florida’?
A:  Healthiest Weight Florida is a public-private collaboration bringing to-

gether state agencies, nonprofit organizations, businesses, and entire 

communities to help Florida’s children and adults make consistent, 

informed choices about healthy eating and active living.

 The No. 1 public health threat to Florida’s future is unhealthy weight. 

Currently, only 36 percent of Floridians are at healthy weight. On our 

current trend, by 2030, almost 60 percent will be obese. Additionally, 

six out of ten children born today will be obese by the time they gradu-

ate high school. 

 Over the next 20 years in Florida, obesity is expected to contribute 

to millions of cases of preventable chronic diseases such as type 2 di-

abetes, heart disease and cancer, costing an estimated $34 billion. To 

address this important public health issue, the Department of Health 

launched the Healthiest Weight Florida initiative in January 2013.

 

 The initiative works closely with partners to leverage existing resourc-

es to maximize reach and impact. These partners include the business 

community, hospitals, non-governmental organizations, nonprofit 

agencies, other federal, state, or local government agencies, and volun-

teer coalitions. The overall goal is to bend the weight curve by 5 percent 

by 2017. You can learn more at www.HealthiestWeightFlorida.com. 
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•  Opportunities for clinical and 
classroom based education

•  Annual professional 
development opportunities

•  Medical/Dental/Life/401K

Send inquiry and resume to:
employment@jerseycollege.edu

inspire.
Save, heal, and

Join the 
Jersey College team

Opportunities are available at our 
campuses throughout Florida

Full Board Meeting: 
February 5-6, 2015

St. Augustine, FL

Legislative Session: 
March 3-May 1, 2015

Full Board Meeting: 
April 16-17, 2015

Deerfield Beach, FL

RN Renewal: 
Group 3 – current licenses 

will expire at midnight, 

Eastern Time, April 30, 2015

Long Range Planning and 
Full Board Meeting: 
June 3, 4-5, 2015

Tampa, FL

LPN Renewal: 
current licenses will expire 

at midnight, Eastern Time, 

July 31, 2015

UPCOMING EVENTS

RNs, All Specialties
Tampa General Hospital (TGH) is a 1,018-bed Level One Trauma Center located on beautiful 
Davis Islands outside of downtown Tampa, FL TGH is accredited by The Joint Commission 
and is a Magnet designated hospital. We offer an excellent benefits package including a generous 
vacation/sick/holiday plan, retirement savings plans, health insurance, on-site child care, on-site 
sick child care, employer paid pension plan and a pre-paid tuition program just to name a few.  

If you are interested in learning more about Tampa General Hospital or would like to apply, 
please visit our web site at 

www.tgh.org

Your exciting future.

Learn More Online At:
www.tgh.org 

Tampa General Hospital is an equal opportunity employer.

Could begin right here.

       CONTACT
Victor Horne

vhorne@pcipublishing.com

1-800-561-4686 
ext. 114

For Advertising
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Start Something™

Donate money or time at  
BigBrothersBigSisters.org

77% of Littles reported doing better  
in school because of their Big. 
One-to-one mentoring works. 

Even big change starts with something 
little. Support kids in your community 
at BigBrothersBigSisters.org.

Save the environment.
Start keeping kids 
in science class.
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To Question, 
To Learn, 
To Discover

Walk the halls of the NCSBN Nursing Regulation department and there’s a 

good chance you’ll hear the words “simulation study” and “TTP” (that’s short 

hand for transition to practice). That’s because after three years of research, 

the National Simulation Study and the Transition to Practice® Study are fi-

nally coming to a close. Final data are still being collected and analyzed, which 

means outcomes are not far behind. But before we look forward, let’s take a 

look back to see how it all started.

In the Beginning
Boards of nursing (BONs) utilize research data to inform regulatory deci-

sions. Where do the BONs get that data from? A variety of sources, including 

peer-reviewed journals and industry studies. Sometimes though, the litera-

ture is lacking and more information is needed to make regulatory decisions. 

Every three years, the NCSBN Board of Directors (BOD) selects new ar-

eas of scientific study that will build on the body of knowledge and provide 

vital data to the BONs. “The goal of NCSBN research is to turn data into ev-

idence-based policy BONs can use as they continue their mission of public 

protection,” said Maryann Alexander, PhD, RN, FAAN, chief officer, Nursing 

Regulation, NCSBN. Based on feedback from the BONs and recommenda-

tions from NCSBN staff, the BOD chooses a variety of topics that need fur-

ther study. These projects are outlined in the NCSBN Research Agenda, which 

serves as the blueprint for the NCSBN Research division for a three year-pe-

riod.

In 2010, the BOD approved the 2011-2013 NCSBN Research Agenda. In-

cluded in the agenda were several topics of interest to BONs, among them, 

simulation and transition to practice. The need for data on these subjects 

led to the development of two multisite, multiyear studies: the Na-

tional Simulation Study and the Transition to Practice Study, both 

of which report their final outcomes and conclusions later this year.

National Simulation Study
Back in the late 1990s/early 2000s, high-fidelity simulators started 

to appear in nursing. These simulation manikins had the ability to standard-

ize the nursing education experience. With these manikins, a school could 

ensure that every student would learn how to handle a patient in a cardiac 

arrest. As schools of nursing began to invest in these simulators, BONs were 

inundated with requests to allow the simulators to be used in lieu of tra-

ditional clinical sites. “Competition for clinical sites was on the rise,” said 

Jennifer Hayden, MS, RN, associate, Research, NCSBN. “There were more 

nursing students and less clinical sites available. Simulation looked like a good 

solution.” But did simulation really provide the same educational experience 

as a clinical site did? “Boards of nursing needed answers, but the literature was 

lacking,” Hayden explained. “So, the BONs turned to NCSBN and asked us to 

conduct a study that would provide them with the evidence they needed to 

make regulatory decisions on simulation in nursing education.” 

The National Simulation Study was divided into three phases. Phase I 

consisted of a survey that was sent to all prelicensure nursing programs in 

the U.S. to determine the prevalence of simulation use—types of equipment 

used and the courses in which simulation is used; faculty training and devel-

opment to use simulation; and if simulation is used as a substitute for clinical 

An in-depth look at the two NCSBN studies and their 
potential impact on the future of nursing (reprinted with 
permission from The National Council of State Boards of 
Nursing (NCSBN), In Focus, Winter 2014 edition)
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hours. Phase II involved randomizing nursing students to receive varying 

amounts of simulation in place of traditional clinical hours. Hayden and 

her research team set out to find nursing schools willing to participate. 

“We wanted to include associate degree and baccalaureate programs so 

the study could be generalizable. We also needed schools that were large 

enough to have three groups of participants that would each have various 

amounts of simulation,” Hayden said. There were 23 schools that applied; 

10 were chosen. In August 2011, 847 new nursing students were ran-

domized into one of three study groups: traditional clinical (the control 

group), 25 percent simulation or 50 percent simulation. Each semester 

and in each of the core clinical courses, students were assessed on their 

nursing knowledge, clinical competency and how well they perceived 

their learning needs were met in both the clinical and simulation envi-

ronments.

In May 2013, 667 of the study cohort graduated (several students 

dropped out the study or left the nursing program all together). To de-

termine their readiness to practice, 587 nurses agreed to participate in a 

longitudinal follow-up study (Phase III). To date, 62 percent of follow-up 

study participants have been hired as registered nurses (RNs). 

The data collected from the study, in addition to NCLEX® pass rates, 

end-of-program competency assessments, end-of-program nursing 

knowledge, how students rated simulation environment and how simu-

lation works on a course-by-course basis will all be explored when Hayden 

reports her outcomes in a supplement that will be published with the 

Journal of Nursing Regulation (JNR) later this year. “The results of this 

research will be so valuable to nurse regulators and educators. What we 

learn from this study and future studies that build on our work will be 

used for years to come to guide and shape clinical education,” Hayden 

explained.

Transition to Practice Study
The transition from nursing student to newly licensed nurse can be 

exciting, yet overwhelming. Newly licensed nurses are expected to take 

the knowledge and skills they acquired in an educational setting and 

apply them seamlessly into clinical practice. For some, this transition is 

easy, but for many new nurses, the transition can be stressful and dif-

ficult. Studies suggest that when newly licensed nurses don’t properly 

transition into practice, nurse retention, competency and patient safety 

are affected. 

NCSBN began studying transition to practice back in 2002. In 2008, 

the first evidence-based model was introduced. “Transition to practice is 

just as relevant today as it was when I started at NCSBN in 2002,” Nan-

cy Spector, PhD, RN, FAAN, director, Regulatory Innovations, NCSBN, 

said. “We can’t hire a new nurse and expect them to hit the ground run-

ning. Too much is at stake.” The Transition to Practice Study investigat-

ed whether NCSBN’s Transition to Practice Model improved quality and 

safety outcomes, and whether it could be generalized into diverse set-

tings. To study this, two phases were developed. Phase I focused on RNs 

in hospital settings; Phase II studied RNs and licensed practical/vocation-

al nurses  (LPN/VNs) in long-term care, home health, ambulatory and 

public health settings. According to Spector, “The Transition to Practice 

Study is one of the first to randomize sites to an intervention and control 

group. This is important because the control group, which used its tradi-

tional orientation procedures, served as a comparison to the intervention 

group’s use of a standardized transition to practice model. Therefore, if 

there are significant differences in the outcomes between the two groups, 

they are likely because of the use of the transition to practice model being 

used in the intervention group.”

A large sample size was needed in order for the study to be success-

ful, so Spector and her research team started looking for sites. Ten states 

showed interest; three were selected. In the end, 108 hospitals and 42 

nonhospital settings in Illinois, North Carolina and Ohio participated in 

Phase I, which had 1,437 newly licensed RNs participating. Phase I ended 

in March 2013; Phase II ended in January 2014. Because of this, out-

comes are still being collected and analyzed, so it’s too soon to even give 

us a glimpse at the results. Guess we’re going to have to wait until later 

this year when they’re officially published. But if Hayden and Spector’s 

excitement about their studies are any indication, we have much to look 

forward to!

Want to read the outcomes from the National Simulation Study and 

Transition to Practice Study as soon as they are published? Then make 

sure you subscribe to JNR by visiting http://jnr.metapress.com.

The Future of NCSBN Research
As the two studies come to an end, several more are just beginning, as 

outlined by the 2014-2016 NCSBN Research Agenda (which is available 

at www.ncsbn.org/169.htm). Take the Continued Competency Study for 

example. The lack of evidence on the topic, coupled with the fact that 

each state has its own competency requirement, has made it difficult to 

determine whether there is any one thing that predicts nurse competen-

cy. Furthermore, competency is measured in a variety of ways, including 

the use of examinations, self-assessment, continued education and cer-

tifications. With so many measurement tools, which is the best? Which 

tool accurately measures competency? Several hospitals in Illinois are 

currently serving as study sites to help NCSBN answer these questions. 

The data collected in this study will help NCSBN determine whether a 

large scale, multisite national study should be implemented. No problem 

though. NCSBN is used to successfully pioneering research studies.

NCSBN is a not-for-profit organization whose members include the 

boards of nursing in the 50 states, the District of Columbia and four 

U.S. territories. There are 21 associate members. NCSBN is the vehicle 

through which boards of nursing act and counsel together to provide reg-

ulatory excellence for public health, safety and welfare.

Mission: The National Council of State Boards of Nursing (NCSBN) 

provides education, service, and research through collaborative leader-

ship to promote evidence-based regulatory excellence for patient safety 

and public protection.

 Vision: Advance regulatory excellence worldwide.

Website: www.NCSBN.org
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Mission: 
To protect, promote & improve the health
of all people in Florida through integrated
state, county & community efforts.

Rick Scott
Governor

John H. Armstrong, MD, FACS
State Surgeon General & Secretary

Vision: To be the Healthiest State in the Nation

Florida Department of Health
Division of Medical Quality Assurance • Florida Board of Nursing
4052 Bald Cypress Way, Bin C-02 • Tallahassee, FL 32399 
PHONE: 850/245-4125 FAX 850

www.FloridasHealth.com
TWITTER:HealthyFLA

FACEBOOK:FLDepartmentofHealth
YOUTUBE: fldoh

Change of Address for Applicants/Current Licensees

Did you know you can update your address online? You can at http://www.doh.state.fl.us/mqa/howdoi.htm

*Profession and License
Number: 
*Name (as printed on
license)

*Date of Birth

*Last Four Digits of Social
Security Number

NEW Mailing Address:

City/State/Zip

Country (other than US)

NEW Practice Location
Address:

City/State/Zip

Country (other than US)

Telephone Home:

E-Mail Address:

*Signature: Date:

*Required field.  For your protection, we ask for specific information to verify your identity.
Incomplete requests will not be processed.

For Applicants: 

Department of Health
Medical Quality Assurance
Board of Nursing
4052 Bald Cypress Way, Bin C-02
Tallahassee, Florida 32399-3252
Telephone: (850) 245-4125  

For Current Licensees:

Department of Health
Medical Quality Assurance
Licensure Services Support Unit
P.O. Box 6320
Tallahassee, Florida 32314
Telephone: (850) 488-0595

✂
✂

✂
✂

✂
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Standards for Protocols: 
Physicians AND 
ARNPs

BOARD STAFF

In Florida, an Advanced Registered Nurse Practitioner (ARNP) 

is defined by s. 464.003, Florida Statutes, as “any person licensed in 

this state to practice professional nursing and certified in advanced 

or specialized nursing practice, including certified registered nurse 

anesthetists, certified nurse midwives, and nurse practitioners.” 

According to Rule 64B9-4.010(1), Florida Administrative Code, “An 

Advanced Registered Nurse Practitioner shall only perform medical 

acts of diagnosis, treatment, and operation pursuant to a protocol 

between the ARNP and a Florida-licensed medical doctor, osteopathic 

physician, or dentist.”

A written protocol signed by all parties, representing the mutual 

agreement of the physician or dentist and the ARNP, shall include the 

following, at a minimum:

(a)  General Data

1.  Signatures of individual parties to the protocol;

a.  Name, address, ARNP certificate number;

b.  Name, address, license number, and DEA number of the 

physician or dentist;

2.  Nature of practice, practice location, including primary and 

satellite sites; and

3.  Date developed and dates amended with signatures of all 

parties.

(b)  Collaborative Practice Agreement

1.  A description of the duties of the ARNP.

2.  A description of the duties of the physician or dentist (which 

shall include consultant and supervisory arrangements in case 

the physician or dentist is unavailable).

3.  The management areas for which the ARNP is responsible, 

including

a.  The conditions for which therapies may be initiated;

b.  The treatments that may be initiated by the ARNP, depending 

on patient condition and judgment of the ARNP;

c. The drug therapies that the ARNP may prescribe, initiate, 

monitor, alter, or order.

4.  A provision for annual review by the parties.

5.  Specific conditions and a procedure for identifying conditions 

that require direct evaluation or specific consultation by the 

physician or dentist.

The original protocol shall be filed with the board upon biennial 

license renewal and within 30 days after entering into a supervisory 

relationship with a physician or changes to the protocol.

Protocols should be submitted to:

Florida Board of Nursing

4052 Bald Cypress Way, Bin #C-02

Tallahassee, Florida 32399-3252

Protocols can also be emailed to info@FloridasNursing.gov or faxed 

to 850-617-6460. You can find a sample protocol template online at 

floridasnursing.gov/forms/arnp-protocol-sample.pdf.

If you have any questions, feel free to contact the Board at info@

FloridasNursing.gov.
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NURSING CONTINUING EDUCATION 

     Cruise
April 12-19, 2015

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

      Cruise your way to 

Nursing CE Credits 
   in the Exotic Western Caribbean 
aboard     

    Carnival’s 
      Dream!
One of the newest and 
           largest Fun Ships

Who says Continuing Education can’t be fun?
Join ThinkNurse and Poe Travel for our 9th Annual CE Cruise. Cruise the Caribbean on Carnival’s Dream while you earn your annual CE 
credits and write the trip off on your taxes! Prices for this cruise and conference are based on double occupancy (bring your spouse, 
significant other, or friend) and start at only $838 per person (not including airfare to New Orleans) A $250 non-refundable per-person 
deposit is required to secure your reservations. Please ask about our Cruise LayAway Plan!

South Central Accreditation Program (SCAP) is accredited as a provider of continuing nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation.

For more information about the cruise and the curriculum 
please log on to our Web site at ThinkNurse.com or call 
Teresa Grace at Poe Travel Toll-free at 800.727.1960.

NinthAnnual

Day Port Arrive Depart

Sun New Orleans, LA  4:00 PM

Mon Fun Day At Sea

Tue Cozumel, Mexico 8:00 AM 6:00 PM

Wed Belize 8:00 AM 5:00 PM

Thu Mahogany Bay, Isla Roatan 9:00 AM 5:00 PM

Fri Fun Day At Sea

Sat Fun Day At Sea

Sun New Orleans, LA 8:00 AM
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additional 
screening 
to be able to 
work?

WILLIAM SPOONER, PROGRAM OPERATIONS ADMINISTRATOR
SARAH STARLING, PROGRAM OPERATIONS ADMINISTRATOR

Applicants who have had previous 

arrest history may be required to have 

an additional screening in order to be 

able to work at certain facilities, such 

as hospitals and nursing homes. These 

facilities and others are regulated by the 

Agency for Health Care Administration 

(AHCA).

If I have a Florida 
license, why do I 
have to have an 

This screening is referred to as an exemption. If you have had your 

Livescan taken within the last six months and your results are in the 

Care Provider Clearinghouse, you will not need to have your Livescan 

taken again. 

For felony disqualifying offenses, Florida law requires that all re-

quirements be met for three years for those offenses to qualify for an 

exemption.  Requirements include completion of probation, payment 

in full for all monetary sanctions and release from confinement. For ex-

ample if you completed your probation for a felony offense on January 

01, 2013, you would not be eligible for an exemption until January 01, 

2016.

Any changes in your employment with a facility regulated by AHCA 

may require you to have a new exemption review.

For more information about the exemption process please see the 

application on our website.

Certified Nursing Assistants:

 http://floridasnursing.gov/applications/cna-exemption.pdf

Licensed Practical Nurses/Registered Nurses/Advanced Registered 

Nurse Practitioners: http://floridasnursing.gov/applications/Exemp-

tion-App-Updated-PN-RN.pdf
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TOGETHER 
WE’RE

1 IN 6 
AMERICANS 
STRUGGLES 
WITH HUNGER.

Hunger is closer than you 
think. Reach out to your 
local food bank for ways 
to do your part. 

Visit FeedingAmerica.org today.

HUNGER 
KEEPS  
UP ON 
CURRENT 
EVENTS, 
TOO.

Reach
Recruit
Retain

Arizona
Arkansas
The District
   of Columbia
Florida
Georgia
Indiana
Kentucky
Mississippi
Montana
Nebraska
Nevada

New Mexico 
North Carolina
North Dakota
Ohio
Oregon
South Carolina
South Dakota
StuNurse/Nationwide
Tennessee
Washington
West Virginia
Wyoming

The Florida 
Nursing Quarterly

To reserve advertising space
contact Victor Horne

vhorne@pcipublishing.com

1-800-561-4686 ext.114
Our nursing journals reach over 2 million 

nurses, healthcare professionals
and educators nationwide each quarter.

   ThinkNurse.com
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Reach over 500,000 Florida Nurses, 
Students, Faculty and Administrators

BURNT OUT? 

INTERESTED
IN A NON
CLINICAL
ROLE?

 

Then jump start a new career in health care 
compliance!  RN’s are in tremendous demand in one 
of the hottest careers Obtain certification from your 

home in just six weeks. Only $950 to learn a new 
career that leverages previous nursing experience. 

Call today for information on 
how to get started 
888-888-4560 or

admin@lnccenter.com 
www.LNCcenter.com
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Nurse Network
Economical Classifieds (1.5” wide x 2” high)

Reach every nurse in Florida for as little as $600.

RESERVE YOUR SPACE NOW!
Contact Victor Horne 
vhorne@pcipublishing.com 

1-800-561-4686 ext. 114

Key Qualifications:
• Minimum of a Master's degree in Nursing and active  
    in-state RN License
• 2- 5 years teaching experience in a School of Nursing
• Minimum of 2 years’ experience as an RN
• Ability to travel locally to assist students with clinical            
   components of program

To apply or for more information, 
Visit: www.rasmussen.edu/careers

ARE YOU PASSIONATE ABOUT THE NURSING PROFESSION?
Rasmussen College seeks nursing faculty who have a desire to 

impact the quality and safety of nursing education.
Multiple campus locations throughout Florida.

 

NURSE FACULTY OPENING
Fall 2015 

The Division of Nursing at Berry College is 
seeking full-time faculty for tenure-track
or clinical track position to teach in the

BSN program.

For additional information:
http://www.berry.edu/employment/

2277 Martha Berry Hwy NW, Mount Berry, GA 30149
(706) 368-6397

h)

ABOUT THE NURSING PROFESSION?
YOUR AD HERE

$600  (or $450
 with four issue 

reservation)

 CALL VICTOR AT
 (501) 725-3565 

DIRECT.

OFFERING: 
Practical Nurse

 Registered Nurse 
9 month RN-BSN program  

Suncoast College of Health
6513 14th street west #103

Bradenton Florida 34207
(941) 727-2273

www.suncoastcollege.com

Legal Nurse Consulting, Inc.'s dynamic, self-paced 
LNC training program prepares you for ASLNC 
certification - from the privacy of your own home!

Thrive as a Legal Nurse Consultant!

Put your clinical experience to work in the  
exciting legal arena... take that first step today.

LNCs are in demand and can earn $80 to $150 per 
hour analyzing medical cases for attorneys.

Call 888-888-4560 or
admin@lnccenter.com

Visit www.LNCcenter.com 

Recruit Talented
Nursing Faculty

Advertise your 
nursing school faculty 
opportunities in the 

Florida Nursing Quarterly 
– reaching 500,000+ 

nurses statewide.
Contact Victor at

vhorne@pcipublishing.com
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DADE MEDICAL COLLEGE  is pleased to now offer an online Bachelor of 

Science in Nursing program (RN to BSN). Take the first step in managing 

your career and move into a specialized role by learning more about our 

fully-accredited BSN program. Our hands-on curriculum and faculty help you 

keep pace in today’s demanding healthcare field by obtaining the clinical 

knowledge and expertise that comes with earning your BSN. Courses for 

the program are scheduled online, offering you the flexibility you need to 

fulfill your professional and personal obligations as you work toward your 

degree. The choice is yours — the time is now. Live and learn the way you 

want to with a flexible class schedule that fits your busy life. Also offering 

an online/on-campus Associate in Science in Nursing program.

Bachelor of Science

NURSING

dademedical.edu  •  786.363.3340
Nursing programs available at campuses throughout Florida. Visit website for locations.

Accredited by Accrediting Bureau of Health Education Schools. For information on graduation rates, median 
debt of graduates completing this program and other important information, visit dademedical.edu
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Disciplinary
Actions
For the 2014-2015 Fiscal Year

At each board meeting, disciplinary cases are brought before the board for 

final action. These cases are based on complaints and investigations against 

Florida nurses and certified nursing assistants. Based on the nature of the case, 

the outcome may vary greatly. The board takes disciplinary action very seriously 

in its role to protect all people in the state of Florida.

The Prosecution Services Unit is responsible for providing legal services 

in the regulation of all health care boards and councils. Attorneys review the 

investigative report to recommend a course of action. The board reviews each case 

and makes a final determination in regards to the discipline taken. Emergency 

Suspensions and Emergency Restrictions are issued by the DOH Secretary 

against licensees who pose an immediate threat to the health, safety, and welfare 

of the people of Florida.

To search Final Orders and Emergency Actions on nurses and certified nursing 

assistants in Florida, visit: https://appsmqa.doh.state.fl.us/finalordernet/.  

*This data includes disciplinary actions taken against licensees in the current 

fiscal year which runs from July 1, 2014-June 30, 2015.  

CNA

Type of Case Number of Cases

Emergency
Suspension

11

Emergency 
Restriction

9

Voluntary 
Relinquishment

10

Obligations/
Conditions

8

Reprimand 2

Probation 4

Suspension 23

Revocation 28

Total 95

LPN/RN/ARNP

Type of Case Number of Cases

Emergency 
Suspension

3

Emergency
Restriction

24

Voluntary 
Relinquishment

32

Obligations/
Conditions

55

Reprimand 1

Probation 11

Suspension 
Stayed

5

Suspension 81

Revocation 15

Total 227

30





Ranked #1 Hospital in Florida 
by U.S. News & World Report for the second year in a row.

And ranked nationally in ten specialties.

Cardiology 
& Heart Surgery

Cancer Diabetes 
& Endocrinology

Gastroenterology  
& GI Surgery

Geriatrics

Gynecology PulmonologyNephrology Neurology  
& Neurosurgery

Urology

RECRECRECCRUIRUIRUIR T-1T-1T-15-5-25- 228811

Join Us Today
Visit FloridaHospitalRN.com to learn more.

Florida  Board of Nursing
4052 Bald Cypress Way
Bin C-02
Tallahassee, FL 32399-3252
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